
At Huntington Ingalls Industries we are proud to offer exciting career and development 
opportunities, a safe and team-oriented work environment, and benefits to support the 
health and financial well-being of our employees and their families.

Our benefits program consists of benefits the company provides automatically, at no cost to 
you, as well as several optional benefits that you can choose. 

COMPANY-PAID BENEFITS 

Accidental Death and Dismemberment Insurance (AD&D)
You are provided company-paid accidental death and dismemberment insurance equal to $50,000 
or one times your annual salary, whichever is greater, up to $1 million.

Business Travel Accident Insurance
You receive coverage of up to 4 times your annual base salary while traveling on company business, 
up to a maximum benefit of $500,000. 

Employee Assistance Program (EAP)
A full-service EAP is offered to all employees and their eligible dependents. Diagnostic and 
motivational counseling is provided for mental health, financial, family, marital, and substance 
abuse problems.

Holidays
The company provides 11 paid holidays a year including Martin Luther King Jr.’s birthday, Memorial 
Day, Independence Day, Labor Day, Thanksgiving, Christmas, and New Years.  

 
Life Insurance 
You are provided with company-paid life insurance equal to $50,000 or one times your annual 
salary, whichever is greater. 

You are automatically enrolled in these benefits and they are provided at no cost to you.
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Long-Term Disability (LTD)  
 
The basic LTD plan pays 50% of your base pay, minus any other disability benefit income you might 
receive, up to a maximum benefit of $15,000 per month. 

Paid Time Off

Paid time off (PTO) is an accrued, vested benefit based on years of service that provides regular 
compensation for time taken off from work. PTO allocation is determined by the company’s 
accrual schedule and years of service, and is accrued by pay period, with the exception of a 
feature that allows an employee to request an advance of up to 40 hours. The PTO cap is 2.0 times 
annual accrual. 

Paid Time Off Schedule
Years of Service Hours Accrued Annually Maximum Accrual Amount (Hours) 
0 – 4 112 224

5 – 7 144 288

8 – 9 152 304

10 – 13 160 320

14 – 16 168 336

17 – 19 176 352

20 – 22 184 368

23 – 25 192 384

26+ 200 400

Retirement Account Contributions (RAC)
Retirement Account contributions are made each pay period to employees who are not actively 
accruing a benefit in any qualified pension program of Huntington Ingalls Industries and who are: 

• Eligible to participate in the Huntington Ingalls Industries Savings Plan; 

• Hired or rehired on or after March 31, 2011 (some limitations apply, see the Summary Plan      
Description); and 

• Employed in a business unit that provides Huntington Ingalls Industries Retirement Account 
Contributions. 

Contributions will be vested after three years of service.
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Severance Plan
Severance Pay is provided if an employee is laid off by the Company due to lack of work. You will 
receive a lump sum payment of a specific number of weeks of pay, as determined by your years of 
service. There is a minimum and maximum number of weeks of pay that you can receive.

Short-Term Disability (STD)
The STD plan provides covered employees with pay for up to six months (26 weeks) of qualifying 
short-term disability, regardless of length of service. You are automatically enrolled in basic coverage 
at no cost if you regularly work 20 or more hours per week. Following is a brief overview of the plan:

• STD benefits begin on day one in the event you are hospitalized (admitted for at least 24 hours). 

• STD benefits will begin after the first seven consecutive calendar days of an absence for all other 
medical conditions. PTO hours may be used during this seven day period. In some limited cases, 
you may work during the seven consecutive days prior to STD benefits beginning (example: 
reduced working hours while being treated for a chronic condition).  

• During the first six weeks of STD, employees will receive 100% of weekly pay. 

• Beginning week seven and continuing as necessary through week 26, employees will receive 
50%  of weekly pay; unless the employee has purchased the buy-up option to receive 70% pay.  

Maximum weekly benefit is $4,000.

Tobacco Free for Life
This program, available to employees and their eligible dependents over the age of 18, provides 
personalized telephone counseling and coaching, educational materials, online interactive tools, 
a weight management program, and may include free nicotine-replacement products (such as 
nicotine patches and gum). 

Tuition Reimbursement 
 
Annual education assistance cap of $5,250 per calendar year. 

Additional Benefits
• Bereavement Leave

• Employee Discount Program

• Family Medical Leave (eligible after one year of service)

• Jury Duty/Witness Pay

• Long Service and Retirement Awards
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OPTIONAL BENEFITS 

Critical Illness Coverage
Critical illness insurance coverage is available through UNUM. You may choose to purchase $10,000 
or $20,000 of coverage for yourself and $5,000 or $10,000 of coverage for your spouse. You can use 
the money any way you see fit. Premiums are based on your tobacco-use status and are deducted 
directly from your paycheck after taxes. 

Commuter Benefits
Huntington Ingalls Industries offers a commuter benefit that allows you to pay certain transportation 
costs using pre-tax dollars for commuting between home and work. Eligible expenses include transit, 
parking and/or vanpool expenses. 

Dental Plan
Employees have the option of choosing between three Delta Dental PPO plan options. Employee 
contributions are on a pre-tax basis. Contributions for domestic partners and their children are paid 
after-tax. 

Flexible Spending Accounts
Huntington Ingalls Industries offers flexible spending accounts (FSAs) to let you pay certain health and 
dependent day care expenses with before-tax dollars. Through payroll deductions, you can set aside 
pre-tax dollars in an account for eligible health care and dependent day care expenses. You submit 
eligible expenses to each account for reimbursement. You can enroll in one or both of the FSAs when 
you are first hired and during annual enrollment. 

Group Legal Plan
A group legal program, administered by Hyatt Legal Plan, is provided for employees and their eligible 
dependents at a low monthly rate. Examples of services provided are: preparation of wills, real estate 
purchases or sales, contracts and legal documents, adoptions, traffic violations, advice and consultation.

Medical Plans/Health Insurance
HII offers employees a number of company sponsored health insurance plan options to choose 
from. Employees can choose to cover themselves, their spouse and any eligible dependent as early 
as their first day of employment. The pre-tax employee contribution (after-tax for domestic partners 
and their children), is based on which family members are enrolled, your annual salary, and the plan 
option selected. Prescription drug and mental health benefits are included as part of the coverage.   

 

You may elect to participate in these optional benefits for additional costs. 
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(Cont.)
The Tobacco-Free Incentive Program offers a preferred health care premium rate that is $660 
less annually than the standard rate for employees enrolled in Anthem PPO, Anthem CDHP, 
Kaiser, SIMNSA, NNI PPO, HMSA, and Aetna Global who do not use tobacco products, quit using 
tobacco or complete HII’s designated tobacco cessation program, Tobacco Free for Life, or a 
smiliar program by their personal physician. Employees with TRICARE or who are covered by other 
health care plans are not eligible for this program. 

The Family Health Center is available to Anthem PPO and Anthem CDHP Medical Plan participants 
and covered dependents for primary care treatment of illness and non-occupational injuries for a 
$15 co-pay per patient, per visit. Employees can purchase a 30-day supply of generic prescription 
drugs for a $3 co-pay or a 90-day supply for a $6 co-pay. Services offered include: annual 
physicals, adult and  pediatric immunizations, x-rays and lab work, health and wellness education 
and coaching, physical rehabilitation and in-house pharmacy. 

Optional and Dependent AD&D Insurance
Additional AD&D insurance coverage may be purchased by the employee for themself or for their 
eligible dependents from one to ten times the annual base pay, up to $1 million. 

Optional Dependent Life Insurance
Life insurance coverage can be purchased for eligible dependents. For a spouse, the employee 
may purchase $25,000, $50,000 or up to four times the base annual salary (up to a maximum of 
$500,000) and may purchase $10,000, $20,000 or $30,000 per child.

Optional Life Insurance
Employees can purchase additional life insurance equal to one to eight times the annual base 
pay. The employee contribution depends on the amount chosen and age.
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Optional Long-Term Disability
Employees may purchase optional “buy-up” LTD of 60% or 70% coverage. The buy-up LTD option pays 
60% or 70% of the base pay, minus any other disability benefit income received, up to a maximum 
benefit of $15,000 per month. If the disability begins before age 60, the LTD benefit payments will 
end at age 65. If the disability begins at age 60 or older, the LTD benefit payments will end as shown 
below:

If disability begins at age… Payments may continue while employee is disabled for…
60 60 months
61 48 months
62 42 months
63 36 months
64 30 months
65 24 months
66 21 months
67 18 months
68 15 months
69 or older 12 months

Optional Short-Term Disability
Employees can purchase an additional 20% of monthly base salary in addition to 50% paid by the 
company. 

Savings Plan 
Employees can invest between 1% and 75% of their eligible compensation in the Savings Plan in 
increments of 1% on a before-tax, Roth 401(k) or after-tax basis, or a combination of the three, subject 
to IRS limits. Employees must contribute at least 8% to receive the full Company matching contribution 
of 4%. Employees are always 100% vested in both their personal contributions and the company’s 
matching contributions.

Teladoc
Teladoc is available for Anthem PPO and Anthem CDHP medical plan participants and their eligible 
dependents. Teladoc is a provider of telemedicine that makes non-emergency medical care available 
from board-certified physicians 24 hours a day, seven days a week via consultations that are conducted 
using telephone, video, or mobile app. Consultations are only $10 and if needed, the physician will call 
in a prescription to a local pharmacy.
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Vision Care
This is a network-based program administered by Vision Services Plan (VSP). Benefits are available from 
a network of qualified eye care professionals. Employee contributions are paid on a pre-tax basis. 
Contributions for domestic partners and their children are paid after-tax.

Vision Benefit Summary

Benefit Frequency Copayment
Exam  12 months $10  
Lenses  12 months $10 

Frames 24 months
$10 (Plan pays up to $150) 
(Plan pays up to $250 for the 
Buy Up options) 

Contact Lenses (Instead of glasses) 12 months
$10 (Plan pays up to $150) 
(Plan pays up to $200 for the 
Buy Up options)

Note: There are additional plan options available that provides coverage for safety glasses and a 
benefit for frames every year rather than twice a year. 
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